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CONTRACT BETWEEN
THE TOWN OF BRANFORD
and

BRANFORD FIRE FIGHTERS LOCAL #2533
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS
AFL-CIO

PREAMBLE

The following contract is entered into by and between the Town of Branford (hereinafter
referred to as the “Town™) and Local 2533, International Association of Fire Fighters
(hereinafter referred to as the “Union™), is designed to maintain and promote a
harmonious relationship between the Town and its employees who are covered by the

provisions of this contract, so that a more efficient and progressive public service may be
rendered.

The following contract is entered into by and between the Town of Branford (hereinafter
referred to as the “Town”) and Local 2533, International Association of Fire Fighters
(hereinafter referred to as the “Union”), is designed to maintain and promote a
harmonious relationship between the Town and its employees who are covered by the

provisions of this contract, so that a more efficient and progressive public service may be
rendered.

Whenever the masculine or feminine gender is used in this Agreement, it shall be
construed to refer equally to either sex.

ARTICLE 1
RECOGNITION

The Town of Branford hereby recognizes Local 2533, International Association of Fire
Fighters, AFL-CIO, as the exclusive representative and bargaining agent for the Fire
Fighting bargaining unit, consisting of all uniformed full time Firefighters,



Firefighter/EMT's, Firefighter/Paramedics, Deputy Fire Marshal/Plan Reviewer,
Captains and Deputy Chiefs within the Branford Fire Department except the Fire
Chief/Deputy Fire Marshal, Assistant Fire Chief/Fire Marshal and/or clerical personnel.

ARTICLE 2
PAYROLL DEDUCTION OF
UNION FEES. DUES AND ASSESSMENTS

The Town shall monthly deduct Union dues, initiation fees, fines and assessments from
the earned wages of each employee in such an amount as determined by the Union,
provided that no such deduction shall be made from any employee’s wages except when

authorized by him/her on an appropriate form, a copy of which must be submitted to the
Town.

The Union shall indemnify, defend and hold the Town harmless for any claims arising
out of this Article.

Section 1

During the term of this contract or extension thereof, all employees shall, within thirty
(30) calendar days from the date of their employment by the Town, as a condition of
employment, either become members of the Union in good standing or, in lieu of Union
membership, pay to the Union a service fee. The amount of the service fee shall not

exceed the proportional cost of collective bargaining, grievance adjustment and contract
administration.

Section 2

The Town will give each present employee and each new employee when hired, a copy
of this contract.

ARTICLE 3
MANAGEMENT AND EMPLOYEE RIGHTS

Section 1

Except as otherwise modified or restricted by an express provision of this Agreement, the
Town reserves and retains solely and exclusively, whether exercised or not, all the lawful
and customary rights, powers and prerogatives of management. Such rights include but
shall not be limited to establishing standards or productivity and performance of its
employees; determining the objectives of the Town and the methods and means necessary
to fulfill those objectives, including the creation or the discontinuation of services,
departments or programs in whole or in part, the determination of the content of job
classifications; the content of job classifications for newly created positions, the
determination of the qualifications of employees; the appointment, promotion,
assignment, direction and transfer of personnel; the suspension, demotion, discharge or



any other appropriate disciplinary action against its employees; the relief from duty of its
employees because of lack of work; the establishment, modification or discontinuation of
reasonable work rules; and the taking of all necessary actions to carry out its objectives in
emergencies.

Section 2

All other job benefits enjoyed by employees which are not specifically provided for or
abridged in this contract are hereby protected by this contract.

ARTICLE 4
BULLETIN BOARDS

The Union may post items concerning Union meetings and Union information on the
bulletin board provided by the Town. The Union may not post information that is
disparaging of another person, offensive, defamatory, deliberately and maliciously false or
otherwise not protected activity under the Municipal Employee Relations Act.

ARTICLE 5
GRIEVANCE PROCEDURE

Section 1

No permanent employee shall be dismissed, discharged, suspended, fined, reduced in
rank or disciplined in any manner, except for just cause. If any employee is so
disciplined and in the judgment of the employee this action is taken by the Town without
just cause or if any employee has a problem concerning the interpretation or application

of any provision of this Agreement, the employee shall seek adjustment in the step order
listed below.

(A)  The Union shall submit such grievance in writing on an approved
grievance form to the Chief of the Fire Department within fifteen (I5)
days of the event giving rise to such grievance, or the grievance abates.
Within ten (10) days after said Chief receives such grievance, he shall
arrange to and shall meet with the representatives of the Union, for the
purpose of resolving or adjusting such grievance.

(B)  If such grievance is not resolved to the satisfaction of the Union by the
Chief, the Union may present such grievance in writing within fifteen (15)
days after it receives an answer from the Chief to the First Selectman.

(C)  If such grievance is not resolved to the satisfaction of the Union by the
First Selectman within seven (7) days, the Union may present such
grievance in writing within seven (7) days after it receives an answer from
the First Selectman to the Board of Fire Commissioners. Within thirty



(D)

(E)

(F)
(G

(H)

)

Section 2

(30) days after said Fire Board receives such grievance, the Board shall
arrange to and shall meet with the representatives of the Union for the
purpose of adjusting or resolving such grievance.

If such grievance is not resolved to the satisfaction of the Union by the
Fire Board within seven (7) days after such meeting, the Union may,
within seven (7) days of the decision of the Fire Board, submit it to
arbitration before the Connecticut State Board of Mediation and
Arbitration. However, the Town may choose, in its discretion, to have the
grievance heard before the American Arbitration Association as long as it
pays for the cost of the administrative fee and the arbitrator. The decision
of the arbitrator(s) shall be final and binding on all parties.

All references to “days”™ in this Article refer to calendar days. If the Town
Hall is closed on a due date, the due date will be the next day the Town
Hall is open.

Time limits specified may be extended by mutual agreement of the parties.

Fees assessed by the Arbitrator shall be borne equally by the Town and
Union.

It is the function of the arbitrators to interpret the Agreement. They
shall make and issue decisions only regarding matters expressly
submitted to them within the written terms of this Agreement. The
arbitrators have no authority or power to add to, subtract from,
disregard, or alter any of the written terms of this Agreement. The
arbitrators power and authority shall be limited to the application and
interpretation of this Agreement as applied to the subject of the
particular involved.

The arbitrators shall have the authority to order or deny reinstatement of an
employee with or without back pay. In the event there is an award of any
back pay, any earnings by the employee during this period of unemployment
(including any unemployment insurance) shall be offset and deducted from
this award. Employees who have been discharged shall have the duty to seek
work so as to mitigate the claims of back wages. Their failure to do so shall
be considered by the arbitrator.

Any action taken under Section 1 above shall be stated in writing, giving the reasons for
same, and a copy given to the employee and the Union at the time of such action.



ARTICLE 6
UNION BUSINESS LEAVE

Section 1

Two (2) members of the Union Negotiating Committee shall be granted leave from duty
with full pay for all meetings between the Town and the Union for the purpose of
negotiating the terms of a contract, when such meetings take place at a time during which
such members are scheduled to be on duty, on their regular shift.

Section 2

One (1) member of the Union Grievance Committee shall be granted leave from duty
with full pay for all meetings between the Town and the Union for the purpose of
processing grievances when such meetings take place at a time during which such
member is scheduled to be on duty.

Section 3

One (1) Union officer, when necessary, shall be granted leave from duty with full pay to
attend a meeting between the Town and a Union member which could lead to disciplinary
action, if requested by said Union member.

ARTICLE 7
MANPOWER

Section |

The parties agree that in order to protect the health and safety of the employees in the
Bargaining Unit the minimum manpower on duty shall be either the same as the
manpower assigned by the Chief or a man for man replacement, not to exceed eight (8)
bargaining unit members.

Section 2

Whenever the manpower on duty on any platoon shall fall below the minimum level
established in Article 7, above, the Chief shall fill such vacancy from the available
bargaining unit fire fighting personnel on an extra work basis and paid per Article 10.

Section 3

Any non-line personnel shall not be utilized to maintain the minimum complements of
personnel required by Article 7, Section 1 either in an acting firefighter or acting officer
capacity.



Section 4

No employee shall be ordered to duty to fill shortages if the employee is on a scheduled
vacation, unless there is a declared state of emergency by the First Selectman, Governor
or President.

ARTICLE 8
HOLIDAYS

Section 1

Each employee shall receive thirteen (13) holidays either in pay or in the form of a
compensatory day off. Holiday pay for each of the thirteen (13) holidays shall be paid
for twelve (12) hours at the employee’s regular hourly rate. If requested, payment for
each holiday shall be made on the pay day following the holiday or the pay day following
the day a compensatory day off is taken in accordance with Section 2.

For the purpose of this Section, the following shall be considered legal holidays:

New Year’s Day Independence Day
Martin Luther King Day Labor Day
Lincoln’s Birthday Columbus Day
Washington’s Birthday Veteran’s Day
Good Friday Thanksgiving Day
Easter Sunday Christmas

Memorial Day

Section 2

Compensatory days off shall be identified by said holiday, shall be taken within the fiscal
year in which they are earned, and shall be paid at the rate of pay the employee was
earning at the time of said identified holiday.

Section 3

Each employee or his/her spouse shall receive the holiday pay due such employee at the
time of his/her retirement or death, as the case might be. In the event that an employee
dies, the holiday pay due such employee shall be paid to his/her estate.

Section 4

Employees may be ordered to duty on a holiday when there is a declared state of
emergency by the First Selectman, Govemor or President.



ARTICLE 9
WORKWEEK

Section 1

The work week for all employees who perform fire fighting duties shall be an average of
forty-two (42) hours per week over the fiscal year. The forty-two (42) hours per week
shall be as follows: One (1) day of twenty-four (24) hours each, followed by three (3)
days off followed by another one (1) twenty-four hour day followed by three (3) days off.
This work schedule shall be repeated over the term of the fiscal year. The twenty-four
(24) hour day will be divided into blocks consisting of one (1) ten (10) hour day and one
(1) fourteen (14) hour night, for the scheduling of vacations, holidays, and sick days.

However, the Chief or his designee may assign employees to either a five (5) day
workweek (Monday 8:00 a.m. to 4:00 p.m. and Tuesday through Friday, 8:00 a.m. to
4:30 p.m., or Monday through Friday, 8:00 a.m. to 4:00 p.m. for non-line personnel) or a
four (4) day workweek. If employees volunteer for the day shift, the most senior
qualified employee will be assigned. If there are no volunteers for the day shift, the least
senior qualified employee will be assigned.

Employees who work in excess of 212 hours in a twenty-eight (28) day work period shall
be compensated for all hours in excess of 212 at time and one-half (1-1/2x) their regular
hourly rate in accordance with the Fair Labor Standards Act (FLSA) as amended.

When a permanent vacancy occurs on the twenty-four (24) hour shift, the Chief will
assign a firefighter from the day shift within ninety (90) calendar days. However, the
Chief is not precluded from assigning a firefighter from the day shift to the twenty-four
(24) hour shift, at any time, based upon the needs of the department.

ARTICLE 10
EXTRA WORK

Section 1

Whenever any employee works in excess of his regularly assigned work schedule, as
provided in Article 9, (s)he shall be paid only for time actually worked, rounded up to the
nearest one-half hour. Overtime slips shall be stamped by the time clock to denote the
employee’s ending time. An employee who is allowed by the Chief or his designee to
respond voluntarily to a call-in will be provided with an opportunity to either remain on
the job for a minimum of three (3) hours or leave work after addressing the reason for the
call-in, if approved by the Chief or his designee, and get paid for actual hours worked if
less than three (3) hours. This section does not apply to call-ins for an ambulance.



Section 2

Extra work shall be offered in rotation, first to those bargaining unit employees on the
firefighter’s extra work roster. In the event that no bargaining unit employee is available
for or accepts such extra work, it shall then be offered to the “utility men” as designated
by the Town, as is the current fashion.

Section 3

The Fire Fighter’s extra work roster shall consist of all bargaining unit employees and all
utility men as designated by the Town. Bargaining unit employees shall have first right
of refusal for all extra work, if qualified. In the event no qualified bargaining unit
member accepts the extra work, it may then be offered to utility men.

Section 4

New hires will be called after all the bargaining unit members but before the utility men
until such time that they have completed probation.

Section 5

No employee shall be permitted to work more than twenty-four (24) consecutive hours on
a medic unit without a ten (10) hour rest break or thirty-eight (38) consecutive hours on a
non-medic unit without a ten (10) hour rest break. This requirement may be waived at the
discretion of the Chief.

Section 6

Employees assigned to Fire Watch will be paid at the rate of $15.00 per hour.

Section 7

Ambulance Stand-bv/Cover — for the first call and/or the first hour after signing in, an
employee will receive $125.00; after the first hour, an employee will be paid at his/her
hourly rate in increments of no less than % hour.

Ambulance Call-in Crew — an employee will receive $62.50 per call. There shall be an
additional payment of $62.50 if patient contact is made and a patient care report is
completed by the call-in crew or the patient is transported and a patient care report is
completed by the call-in crew.*

*It does not constitute an additional call-in if the unit is diverted prior to arrival at the
incident location.
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ARTICLE 11
VACATIONS

Section 1

Each newly hired employee shall accumulate one (1) vacation day per month of service.
Thereafter, employees who have completed more than one (1) year of service but less
than ten (10) years of service on June 30 of such fiscal year shall receive a vacation leave
of twelve (12) working days with pay. Each employee who has completed ten (10) years
of service on June 30 of such fiscal year shall receive a vacation leave of eighteen (18)
working days with pay. Each employee who has completed fifteen (15) years of service
on June 30 of such fiscal year shall receive a vacation leave of twenty-one (21) working
days with pay. Each employee who has completed seventeen (17) years of service on
June 30 of such fiscal year shall receive a vacation leave of twenty-four (24) working
days with pay.

Section 2

Requests for vacation time in increments of between one (1) week and two (2) weeks for
the period of July 1 through December 31* shall be submitted during the vacation sign-
up period at the beginning of April. Requests for vacation time in increments of between
one (1) week and two (2) weeks for the period of January 1* through June 30", shall be
submitted during the vacation sign-up period at the beginning of October. The time
requested will be based upon seniority and the operational needs of the department with a
limit of two (2) fire personnel and one (1) officer off per shift.

Requests for vacation time in increments of less than one (1) week shall be submitted to
the Chief or his designee at least thirty (30) days in advance. The time requested will be
granted based upon seniority and the operational needs of the department with a limit of
two (2) fire personnel and one (1) officer off per shift. Vacation time that is not
submitted at least thirty (30) days in advance may still be granted in the sole discretion of
the Chief or his designee.

An employee’s request for time off will be granted or denied by Chief or his designee as
soon as practical.

Nothing contained in this Article effects the ability of the Chief or his designee to order-
in employees who are not on vacation when deemed necessary.

Section 3

The purpose of vacation leave is rest and relaxation and to separate the employee from
his work environment. No employee may elect to receive additional wages in lieu of
vacation leave, except that any employee who is entitled to vacation leave at the time of
his retirement shall receive one (1) day’s pay (Twelve hours at the employee’s regular
hourly rate) for each day of unused vacation leave.

11



Section 4

Vacation leave may not be carried over from one fiscal year to the next fiscal year. An
employee’s failure to use all vacation leave prior to the end of the fiscal year in which it
was received shall result in the loss of the unused vacation leave; except that in unusual
circumstances, and for good cause shown, the Chief may approve the carry over of
unused vacation leave from one fiscal year to the next in order to avoid a hardship to an
employee.

Section 5

In the event that an employee is entitled to vacation leave at the time of his/her death,
his/her spouse shall receive vacation pay on the same basis as that to which the employee
is entitled to vacation leave due at the time of retirement. In the event that an employee
dies and is not survived by a spouse, the vacation pay due such employee shall be paid to
his/her children up to, but not including age twenty-one.

Section 6

Each member may choose to exchange in each contract year up to two (2) days of paid
sick leave for two (2) days of paid personal leave. Said personal days may be taken any
time during the fiscal year with the prior written approval of the Chief or his designee,
which approval will not be unreasonably withheld. The member must, except in the case
of an emergency or the illness of his/her spouse or child, make a written request to the
Chief not later than seven (7) days in advance. Paid personal leave may not be taken on
any of the holidays set forth in Article 8, Section 1.

ARTICLE 12
SICK LEAVE

Section 1

Each employee shall be entitled to one (1) day of sick leave with pay for each full month
of regular service with the Fire Department, not to exceed twelve (12) sick days per fiscal
year. Any portion of sick leave which has been or shall be unused shall be accumulative
up to one hundred sixty (160) sick leave days. Sick leave is not to be considered extra
vacation time nor holiday time nor used for purposes other than specified in this Article.
Sick leave is time when the employee is unable to report to work due to a non work-
related illness or injury which is not accepted by workers compensation.



Section 2

Each employee who is entitled to accumulated sick leave at the time of his/her retirement
shall receive one (1) day’s pay, twelve (12) hours pay at the employee’s regular hourly
rate for each day of accumulated sick leave, up to a maximum of eighty (80) days for
such accumulated sick leave. In the event of the death of an employee who is entitled to
such accumulated sick leave, such pay shall be paid to his/her estate.

Section 3

All employees hired after July 1, 1993 who are entitled to accumulated sick leave at the
time of his/her retirement shall receive one (1) day’s pay, twelve (12) hours pay at the
employee’s regular hourly rate for each day of accumulated sick leave up to a maximum
of sixty (60) days for such accumulated sick leave. In the event of the death of an
employee who is entitled to such accumulated sick leave, such pay shall be paid to his/her
estate.

All employees hired after December 1, 1998, shall not be entitled to payment for
accumulated sick leave.

Section 4

Sick leave shall be considered to be an employee’s absence from duty with pay because
his/her illness or injury (neither job connected).

Section 5

Any employee absent from duty for three (3) or more shifts (eight (8), eight and one-half
(8 '), ten (10), or fourteen (14) hours) within a rolling thirty (30) day period due to
sickness or accident shall on request provide the Chief with a note from a licensed
physician, a licensed physician’s assistant or an Advance Practice Registered Nurse
(APRN) certifying the nature of his/her last absence from work. The Town will respect
the employee’s privacy rights regarding the contents of the note.

Section 6

Leave for family or medical reasons shall be afforded in compliance with the Family
Medical Leave Act.

Section 7
An employee who is absent from work due to sickness or who books off a shift due to

sickness will not be eligible for either overtime assignments or swaps, including
previously approved overtime or swaps, until (s)he works or is off from work due to a

13



vacation or holiday on his/her entire next scheduled workday. However, the Chief may,
in his sole discretion, allow an employee to attend a training session.

Section 8
The Town will not advance uneared sick days to employees.

ARTICLE 13
WORKERS’ COMPENSATION

Section 1

An employee injured or disabled in the performance of his duties who qualified under the
Workers® Compensation Act and its most recent amendments for benefits is entitled to

the difference between compensation benefit and his normal daily wage so long as he is
disabled for duty.

Section 2

Provided, however, that the Town’s responsibility for benefits in Section 1 shall
commence after the employee’s workers’ compensation claim has been accepted and
shall continue until the employee reaches maximum medical improvement or, based upon
a physician’s examination which may be subject to an Independent Medical Examination,
a determination is made that as a result of the employee’s injury, the employee will never
be able to perform the essential functions of his/her position; however, the period of time
that the Town will supplement workers’ compensation payments shall not exceed twelve
(12) months over a rolling two (2) year period; however, if, at the end of the twelve (12)
month period, the employee’s doctor states that (s)he will be able to return to work,
without restrictions, within ninety (90) calendar days and the Town’s doctor concurs with
the employee’s physician, the employee’s job will remain open. If, however, the Town’s
doctor does not concur with the employee’s physician, the employee’s physician and the
Town’s physician will agree upon a physician who will examine the employee to
determine if (s)he will be able to return to his/her position, without restrictions, within
ninety (90) calendar days. If it is determined that the employee will not be able to return
to his/her position within ninety (90) calendar days, his’her employment with the Town
will be separated. The Town shall be entitled to reimbursement for any payment made
under this Section should the employee have recourse against a third party in accordance
with the procedures contained in the Workers’ Compensation Law. It is understood that
at any time during the twelve (12) month period if it is determined that the employee will
not ever be able to retum to full duty, his/her employment will be separated.

Section 3

1t is understood that under no circumstances is a disabled employee to receive from any
governmental-funded program (Workers’ Compensation, Social Security, C.E.T.A.,
Town-paid insurance, etc.) sums permitting his income to exceed his normal daily wage.

14



Section 4

Such disabled employee shall be entitled to all other provisions of the Workers’
Compensation Act including medical, surgical, pharmaceutical and hospital care, if he
qualifies for Workers’ Compensation.

Section 5

Any employee, at the Town’s discretion, shall have an examination by a physician,
selected by the Town certifying the employee’s ability to perform his duties.

Section 6

Any employee suffering any illness or injury on the job must immediately report same to
his superior officer.

Section 7

Both employee and Town recognize and agree that the purpose of Workers’
Compensation and other Town-funded or governmental-funded disability programs are to
maintain an employee during a period of job-connected disability. 1t is intended by both
parties that under no circumstances would a disabled employee’s daily wages ever exceed
the daily wage of a similar employee with the same position on active service. Therefore,
it is recognized that while the Town obliges itself to so equal a disabled man’s daily
wage, that contribution is offset by Workers’ Compensation, Town paid disability

insurance (if any), Social Security payments, and any other form of program not paid for
by the individual.

ARTICLE 14
SPECIAL LEAVE

Section 1

Each employee may be granted special leave for any day or days on which (s)he is able to
secure another employee to work his shift provided:

(A)  Such substitution does not impose any additional cost on the Town.

(B)  Such substitution is within classification only, unless otherwise authorized
by the Chief.

© The employee makes up the substitution by working the same amount of
time for the employee who substituted for him/her within thirty (30)
calendar days of the substitution.

15



(D) Within each fiscal year, the number of times an employee can have another
employee substitute for him/her shall not exceed fifteen (15) times, except
upon written application and approval by the Chief.

(E)  Such substitutions are designated by each employee on his/her time card.

(F)  Such substitutions are not made for the purpose of being able to work a
part-time job, except if the employee makes a substitution to teach a
Firefighting/EMS course and the employee provides the Chief with a copy
of his teaching schedule thirty (30) days prior to the substitution.

(G) The Chief is notified not less than one (1) day prior to its becoming
effective, except in the case of emergency, notification may be made by
telephone.

(H)  Neither the Department nor the Town is held responsible for enforcing any
agreements made between employees.

ARTICLE 15
FUNERAL LEAVE

Section |

Each employee who is scheduled for duty shall be granted leave with pay in the event of
a death in his immediate family. Such leave shall start on the day of death and continue
through and including the day of burial, except that in no event shall such leave be more
than two (2) twenty-four (24) hour shifts, or four (4) workdays if assigned to the day
shift, commencing with the day of death. Such leave may be extended at the discretion of
the Chief of the Department.

For the purpose of this Article, the term “immediate family” shall mean and include the
following: Mother, Father, Step Parent, Mother-in-Law, Father-in-Law, Sister, Brother,
Wife, Child, Step Child, Grandparents and Grandchildren.

In addition, each employee shall be granted one (1) twenty-four (24) hour shift, or one (1)
workday if assigned to the day shifi, of funeral leave to attend the funeral services or
wake of an aunt or uncle, a spouse’s aunt or uncle, a spouse’s brother, sister and
grandparents, and any relative living within the employee’s household.

16



ARTICLE 16
LEAVE OF ABSENCE WITHOUT PAY

Section |

The Board of Fire Commissioners may grant a leave of absence without pay to any
employee, upon his request, for a period not to exceed one (1) year. Upon expiration of
an approved leave of absence, or earlier if so requested by such employee, with two (2)
weeks’ notice he shall be reinstated to his former employment status as of time leave was
granted provided he is physically able to perform the duties of such employment. Said
employee shall take and pass a physical examination from the Department physician at
the expense of the Town before being reinstated to his position. In no case shall such
leave be granted for the sole purpose of accepting other employment or self-employment.
However, an employee whose principal reason for taking a leave of absence is other than
seeking new employment may be employed during such leave. Except as provided
below, fringe benefits will not continue to accrue during such leave.

Section 2

An employee on leave of absence may at his option participate in any insurance plan such
as Blue Cross, C.M.S., Major Medical, etc., provided for in this Agreement if he pays all
premiums one (1) month in advance for such insurance coverage. If the Pension Plan
permits the employee to similarly contribute in his absence, the Town has no objection to
his arranging contributions.
ARTICLE 17
MILITARY LEAVE

Military leave shall be afforded in accordance with Town policy.

ARTICLE 18
SENIORITY

Section 1|

Seniority shall consist of the relative length of accumulated regular service of each
employee as a full-time career firefighter for the Town. An employee’s length of service
shall not be reduced by time lost due to sick or injury leave. Employees who have the
same length of service shall be placed on the seniority list in the order that they appeared
on the eligibility list from which they were appointed.



Section la.
An employee’s seniority shall be lost when (s)he:

(1) having quit voluntarily;

(2) dismissal for cause;

(3) retirement;

(4) fails to report to work within fourteen (14) calendar days of being notified that
he is being recalled;

(5) fails to report to work upon the termination of an approved leave of absence;

(6) is absent for a period of three (3) consecutive shifts without notifying the
Town;

(7) is absent as a result of illness, accident or injury on the job not exceeding
twelve (12) months over a rolling two (2) year period, unless extended by the
Fire Commission; or

(8) If the employee has no more accrued vacation, sick or personal leave and thus
would not be paid for time off from work, unless an unpaid leave of absence is
granted by the Fire Commission.

An employee, whose seniority is lost for any of the reasons outlined in this paragraph,
shall be considered as a new employee if he/she is again employed by the Town. The
failure of the Town to rehire such employee shall not be subject to the grievance and
arbitration provisions of this Agreement.

Section 2

In the event of a reduction in the work force, all layoffs shall be made in inverse order of
Departmental Seniority. For up to twenty-four (24) months from the date of layoff, any
subsequent hiring shall be confined to previously laid off employees by hiring the last
employee laid off who has not been subsequently rehired until all such laid off employees
offered reinstatement more than twelve (12) months after the date of layoff shall be
required to take and pass physical and agility examinations demonstrating his fitness for
and ability to perform the duties of his position. The Chief shall provide each laid off
employee with a minimum of four (4) weeks written notice of his recall. In addition, no
laid off employee who has been convicted of a felony shall be rehired.

ARTICLE 19
UNION ACTIVITY PROTECTED

Except for the right to strike to withhold services which are hereby prohibited, all other
lawful Union Activities are protected. Nothing shall abridge the right of any duly
authorized person or representative of the Union to Present the views of the Union to the
Citizens on the issues which affect the welfare of its members.
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The Union shall be permitted to hold union meetings in the fire station afier 6:00 p.m.
The on duty personnel may attend union meetings provided it does not delay response to
alarms in any manner and provided further that it is not in conflict with scheduled
training and/or other assigned functions. The Union shall notify the Chief and/or the
Assistant Chief at least twenty-four (24) hours in advance of any union meeting.

ARTICLE 20
PROBATIONARY PERIOD

To enable the Board of Fire Commissioners to exercise sound discretion in the filling of
positions within the Fire Department, no appointment to the position of Fire Fighter shall
be deemed final until after the expiration of one (1) year Probationary service. During
the probationary period of any employee, the Board of Fire Commissioners may
terminate the employment of such employee if during this period upon observation and
consideration of his performance of duty, they shall deem him unfit for such
appointment; any such termination shall not be subject to the provisions of Article 5.
Nothing contained herein shall be used to deny any employee of any rights or benefits to
which he may be entitled under the pension provisions covering employees of the Fire
Department. A probationary employee may present and have grievances processed in
accordance with the provisions of Article 5 on any matter not pertaining to termination of
employment.

Shifts lost from work in excess of five (5) for any reason (other than vacation, holiday or
personal time) during the probationary period shall not be counted as employment for
purposes of computing the probationary period.

ARTICLE 21
GENERAL PROVISIONS

Section 1

The Fire Chief shall post and/or email all notices issued by him and by the Board of Fire
Commissioners.

Section 2

In the event of any change in federal or state legislation which would impact on any
provision of this Agreement, either party shall notify the other party in writing of its
intent to reopen the Agreement for the sole purpose of negotiating said change.

Section 3

As a condition of continued employment, each employee hired after June 30, 1987 shall:
(1) successfully complete a state-approved EMT training course within twelve (12)
months of his date of hire and hold a valid card certifying he is a qualified EMT; and (ji)
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maintain his EMT certification. The provisions of (ii), above, may be waived at the
discretion of the Chief, on a case by case basis and for good cause. The provisions of (i)
above may be reopened at the request of either the Town or the Union in the event the
State of Connecticut or Yale New Haven Sponsor Hospital require members who are not
currently nationally registered to become nationally registered.

Section 3.A

Each employee hired as a Firefighter/Paramedic shall: (1) successfully complete a state
approved paramedic training course within twenty-four (24) months of his/her date of
hire and hold a valid card certifying that (s)he is a qualified paramedic; “qualified
paramedic” shall mean that the employee has a valid Connecticut paramedic license and
(s)he has received medical control from Yale New Haven Sponsor hospital. (S)he shall
also maintain his/her paramedic certification for the duration of his/her employment with
the Town. However, employees hired prior to July 1, 2004, shall maintain his/her
paramedic certification for at least fifteen (15) years while employed by the Town. Prior
to the beginning of the sixteenth (16 year of employment with the Town, and every two
(2) years thereafter, employees shall inform the Chief as to whether they will be
maintaining their paramedic certification. Once employees indicate that they will be
maintaining their paramedic certification or if they subsequently renew their paramedic
certification, they must maintain it in blocks of two (2) years. This condition may be
waived at the discretion of the Chief, on a case by case basis and for good cause. The
provisions of this Article may be reopened at the request of either the Town or the Union
in the event the State of Connecticut or Yale New Haven Sponsor Hospital require
members who are not currently nationally registered to become nationally registered.

Section 4

The term “hourly rate™ or “regular hourly rate” shall mean the product of an employee’s
annual wage as set forth in Exhibit A divided by 2184.

Section 5

Without limiting any current rule, regulation or contractual provision, no employee shall
possess, distribute, sell or be under the influence of alcohol, during working hours, or any
illegal drug, during working or non-working hours, or while operating a Town vehicle.
llegal drugs include any controlled substances as defined by applicable state and federal
statutes or regulations. Use or possession of a controlled substance during working hours
or while operating a Town vehicle which has been prescribed by a medical or dental
practitioner licensed to prescribe controlled substances is not prohibited by this Section,
but may violate other rules, regulations or contractual provisions if the employee’s ability
to do his job safely and properly is unreasonably impatired.



Section 6

The Town shall, on every Thursday, distribute to employees by direct deposit their

regular payroll check. If a holiday occurs on a payday, payments shall be made on the
last working day preceding the holiday.

Section 7

An employee may hold an outside job as long as the job does not interfere with and/or
conflict with an employee’s position in the fire department, an employee’s performance,
or an employee’s ability to meet the requirements of his/her position in the fire
department.

Section 8

Employees shall advise the Town if their license has been suspended no later than the
first shift following the date their license was suspended. As long as the Town is notified
timely in accordance with this section, said disclosure shall not be the basis for
disciplinary action.
ARTICLE 22
WAGES

The wages for all employees shall be as set forth in Exhibit D. The starting rate for
employees hired after July 1, 2004 will be as follows: seventy percent (70%) of the
Firefighter rate for the first year of employment; eighty percent (80) of the Firefighter
rate for the second year of employment; ninety percent (90%) of the Firefighter rate for
the third year of employment; and one hundred percent {100%) of the Firefighter rate for
the fourth year of employment.

Payment for stipends will be and made in two (2) equal installments: the first payment in
December and the second payment in June. Said payments will be prorated based upon
the month an employee obtains his/her certification. Further, employees must be on the
payroll to receive payment for a stipend.

Total stipend payments for a fiscal year will be as follows:

EMT - $2,000

PAR or DC/PAR - $5,000

DC/EMT - $2,000

Employees on the payroll at the time of the execution of this Agreement shall receive the
following general wage increases:

Fiscal Year 2012 - 13 - 0%
Fiscal Year 2013 — 14 - 2.75%
Fiscal Year 2014 — 15 - 2.8%
Fiscal Year 2015-16 — 2.9%



ARTICLE 23
CLOTHING ALLOWANCE

Section 1

Each employee shall receive a clothing/equipment allowance in the amount of $550 each
fiscal year. Effective July 1, 2014, each employee shall receive a clothing/equipment
allowance in the amount of $650 each fiscal year.

Section 1A

Beginning July 1, 2009, and every other “even” fiscal year thereafter, each employee will
receive up to $100 towards the purchase of approved footwear. Employees will be
reimbursed upon the submission of an original receipt towards the purchase of approved
footwear to the Finance Department.

Section 2

The Town shall provide each employee with his/her own protective clothing of good
quality and condition that meets or exceeds “OSHA/NFPA” standards.

Section 3

Eyeglasses, dentures or watches (with a $50.00 limit for watches only) lost or damaged in
the actual performance of duty, without negligence, may be claimed as proper
departmental expense. Original receipts must be presented prior to any payment being
made by the Town. This clause shall sunset effective July 1, 2014,

Section 4

Employees may wear a Department-approved collared shirts in the summer months while
on duty.

ARTICLE 24
LONGEVITY
Section 1

Effective July 1, 2009, each full time regular employee shall, in addition to his regular
pay, receive the following annual longevity payment:

upon completion of 5 years of service: $395.00
upon completion of 10 years of service: $500.00
upon completion of 15 years of service: $545.00
upon completion of 20 years of service: $575.00



An employee’s anniversary date of hire will be used to determine his/her length of
service as a full-time firefighter and longevity payments shall be made in payroll period
following said anniversary date of hire.

A longevity payment shall not be made during the calendar year following retirement or
other separation from employment.

Employees hired after July 1, 2009 will not be eligible to receive longevity payments.

ARTICLE 25
PENSION

The accepted and current State pension plan for the employees of the Branford Fire
Department shall continue. Employee contributions to said plan shall be made on a pre-
tax basis.

ARTICLE 26
INSURANCE PROGRAMS

Section 1

A. Following thirty (30) calendar days of employment, the Town shall make
available to its full-time employees and their dependents Medical and Prescription
Drug coverage and Dental coverage (hereinafter referred to as health insurance
plan(s)”). The medical coverage shall include: Preventive Care, Medical Office
Visits, Allergy Service, Diagnostic Lab and X-ray, Rehabilitative Therapy,
Hospitalization, Surgery, Emergency and Urgent Care, Home Health Care,
Ambulance, Durable Medical Equipment, Skilled Nursing, Prosthetics, Generic
and Brand drugs. The dental component of the health plan has a deductible of
$25/$75 which is applied to all three categories, Diagnostic and Preventive
Services, Basic Services and Major Services. Diagnostic and Preventive Services,
as well as Basic Services will be covered at 80%. Major Services are covered at
50%. There is a $1,000 per member maximum per year.

All eligible employees and dependents will have the choice of enrolling in the
following medical options: Century Preferred $25 Co-Pay Plan, or a
$1,500/$3,000 deductible HSA plan on July 1, 2014. Employees may remain
enrolled in the current $1,250/$2,500 plan until June 30, 2014. If employees
enroll in the $1,500/$3,000 deductible HSA plan when effective, the Town will
contribute each plan year $625 to an employee’s account with single coverage and
$1,750 to an employee’s account with single plus one or family coverage.
Employees must be enrolled in the HSA plan for the entire plan year. Employees
may opt-out of both plans and receive a $1,000 opt-out benefit.



The Town of Branford may provide medical and prescription drug benefits, as
described above, through altemative carmers or through self-insurance, as long as
benefits are provided on a reasonably equivalent basis. All references to specific
vendors will be made generic. Employees will be notified of any change in

carrier or plan administration thirty (30) days prior to said change or as soon as
practicable.

All members of the bargaining unit shall contribute, by authorized payroll
deduction, to the premium cost of the health insurance plans, according to the
following schedule. Such contributions will be deducted weekly by the Town on
a pre-tax basis.

1) Effective upon the ratification and approval of this Agreement which
expires June 30, 2016, employees shall contribute twenty percent (20%)
by weekly payroll deduction for the duration of this Agreement if enrolled
in the Century Preferred Co-Pay Plan.

2) Effective upon the ratification and approval of this Agreement which
expires June 30, 2016, employees shall contribute the following fifteen
percent (15%) percentage by weekly payroll deduction for the duration of
this Agreement if enrolled in the applicable HSA Plan.

Life Insurance is provided to all employees after three (3) months of service in the
amount of $50,000. Effective as soon a practical after the execution of this
Agreement which expires June 30, 2016, life insurance shall be increased to
$75,000.

Employees may elect to waive, in writing, the health insurance coverage provided
above and in lieu thereof may receive an annual payment from the Town of
$1,000 for waiving coverage for each fiscal year during which the employee
continues to elect not to participate in such coverage. Such payment will be
issued in equal payments of $500 in December and June of each fiscal year, and
will be subject to normal employment tax withholding and deductions. To
receive such payment, an eligible employee must complete and submit a form
provided by the Town no later than June 1 of each fiscal year indicating his/her
intent not to participate in the Town-provided insurance coverage. Further, such
employees must present evidence to the Town that they are covered under another
insurance program.

Employees may elect to resume health insurance coverage due to the
occurrence of one of the following conditions for which documentation
and a request for reinstatement must be submitted to the Human Resource
Director in wnting:

1. Involuntary termination of the alternative health benefit plan
coverage;



2. Ineligibility of the employee and/or dependent(s) under the
alternative plan;

3. The employee acquires a new dependent through marriage, birth or
adoption and the new dependent is not covered by the alternative
plan;

4. Coverage under the alternative plan is substantially reduced or the

cost of the plan to the employee substantially increases.

Upon receipt of such request and documentation, insurance coverage provided by the
Town shall be reinstated as soon as possible, including waiting periods, which may be
prescribed by the applicable plan. Employees who are reinstated to insurance coverage
provided by the Town shall reimburse, the Town, by payroll deduction the prorata share
of any waiver payment made.

Section 2

Each employee who retires who has reached the earlier of age fifty-five (55) with at least
ten (10) years of continuous service or fifteen (15) years of aggregate service, or twenty-
five (25) years of aggregate service with no age requirement, shall be provided with the
medical insurance coverage in effect at the time of retirement for the retiree and his/her
spouse. However, said coverage is subject to change in accordance with changes in
subsequent collective bargaining agreements.

a. Each employee who retires from the Branford Fire Department due to a
permanent and total disability arising from the performance of his duties as a
Fire Fighter and who is physically incapable of gainful employment shall be
provided with the same medical coverage as set forth in Section 1, above, for
the retiree and his spouse only. The Town may require an annual review of
the disabled retiree’s physical condition to determine continued eligibility to
receive his benefit.

b. Each employee who retires from the Branford Fire Department afier the
effective date of the arbitration award (i.e. December 23, 1991 due to a
permanent and total disability arising from the performance of his duties as a
Fire Fighter and who is physically incapable of gainful employment shall be
provided with the same medical coverage as set forth in Section 1, above, for
the retiree, his spouse and eligible dependent children up to, but not including
age eighteen (18). The Town may require an annual review of the disabled
retiree’s physical condition to determine continued eligibility to receive his
benefit.

c. When the retiree or spouse reaches age sixty-five (65), the Town shall provide
and pay for the Blue Cross/Blue Shield supplement to Medicare in lieu of the
insurance coverage described in Section 1 above.



d. The cost of the insurance benefits set forth in Section 1 above shall be paid
100% by the Town for the retiree and 50% by the Town of the Retiree’s
spouse. The obligation of the Town to provide or pay for the cost of the
benefits set forth above in Section 1 shall continue only during the life of the
retiree; provided that the retiree and his spouse shall remain eligible for those
benefits under the regulations of the insurance carrier. Employees hired after
July 1, 2004 who retire from the Town will not receive insurance benefits for
their spouse.

If the retiree or his spouse is offered comparable insurance coverage to the
insurance coverage being offered by the Town, said retiree and his spouse
shall not receive the insurance offered by the Town. If there is a premium
share required by the insurance plan, the Town shall reimburse the retiree for
said cost. However, if the retiree or his spouse thereafier become ineligible
for the insurance, the retiree and his spouse shall receive the insurance
benefits offered by the Town, as set forth in this section.

e. No insurance claim, cost premium or payment shall be made retroactively
from the date of the execution of this Agreement.

f. In the event any Fire Fighter dies in the line of duty, his surviving spouse and
eligible dependent children up to, but not including age eighteen (18) shall be
provided with insurance benefits set forth in 2(a) and 2(c) above. The Town
shall pay 50% of the cost of these benefits unless and until the spouse (i)
remarries, (i} has similar insurance benefits available to her through her
employer, or (iii) is otherwise ineligible for these benefits under the
regulations of the insurance carrier.

ARTICLE 27
TRAINING

Whenever an employee is required by the Town to attend any training class which
pertains to his or her job as a Fire Fighter; Fire Fighter/EMT; or Fire Fighter/Paramedic;
said employee shall be paid at his or her regular hourly rate only for time spent in the
class or actually training in accordance with the provisions of the F.L.S.A.

ARTICLE 28
PHYSICAL FITNESS

Section |

A maximum acceptable weight program shall be established for all employees of the
Branford Fire Department hired after June 30, 1987 as follows:

All employees hired after the above date shall be weighed by the Fire Chief or his
designee within the first seven (7) days after July 1, 1988 and on the same dates of each



succeeding year. In the event any such employee exceeds his or her maximum weight as
shown on the chart annexed hereto as Exhibit “B”, he or she shall receive a written
waming. In the event any employee exceeds his or her maximum weight two (2)
consecutive times, he or she shall be suspended from duty without pay for one day. In
the event any employee exceeds his or her maximum weight three (3) consecutive times,
he or she shall be suspended from duty without pay until such time as compliance with
said weight chart is achieved. In the event that an employee exceeds his or her maximum
weight, as shown on the chart annexed hereto as Exhibit *“B”, he or she may elect (at the
employee’s cost and expense) to be measured against the body fat chart annexed hereto
as Exhibit “C”. Such employee shall notify the Chief in writing of this election, within
five (5) days of the applicable “weigh-in” date. Upon timely notice, all sanctions set
forth herein shall be stayed for a period of not more than thirty (30} days from the
applicable “weigh-in" date to permit the employee to be measured by a reputable person
or entity acceptable to the Chief for compliance with Exhibit “C”. The results of any
body fat measurement must be certified in writing to the Chief by the person or entity
which conducted the test. 1f such employee falls within the guidelines set forth in Exhibit
“C”, he or she shall not be subject to the sanctions described above.

Section 2

The Town reserves the right to require an annual physical examination for each
employee. The examination shall be conducted by a physician selected by the Town and
the cost of said examination, not covered by the employee’s insurance shall be paid by
the Town. Supplemental tests, if required, shall be defrayed by Blue Cross and Blue
Shield where applicable, provided no employee shall have an examination benefit under
Blue Cross or Blue Shield diminished. Test results shall be reported to the Fire Chief and
shall become part of the employee’s Medical File. In the event the employee is deemed
unfit for duty, test results may be sent to the Board of Fire Commissioners. In the event
that a question of continued employment arises as a result of an annual physical
examination, the employee may, if he or she wishes, consult his or her own physician at
his or her own expense. In the event a physician selected by the Town and physician
selected by the employee are unable to agree conceming the continued employability of
the employee, a third physician, chosen by the town physician and the employee’s
physician (with the cost of same to be shared equally by the Town and the employee),
shall determine the continued employability of the employee.

Section 3

All employees hired after June 30, 1987 shall be non-smokers. As a condition of
continued employment all employees shall not smoke or use tobacco in any form either
on duty or off duty. Any act committed by an employee in viclation of this provision will
subject said employee to disciplinary action as deemed proper by the Chief, including,
without limitation, termination of employment.
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ARTICLE 29
ACTING POSITIONS

When a Captain is directed by the Chief or his designee to work as an acting Deputy
Chief, (s)he will be paid the regular hourly rate of a Deputy Chief for the time actually
worked, rounded up to the nearest whole hour. The Commission will assign the four
highest scoring employees who are not appointed to Captain, to be used, when necessary,
as Acting Captains. The assignment as an Acting Captain shall be in effect until the
results of the next test for Captain. Employees designated as Acting Captains will be
paid the Captain’s rate of pay for time actually worked filling in for a Captain. The Chief
will assign each employee designated to Acting Captain to a separate shift. When filling

a Captain’s position, Captains, then Deputies have first right of refusal prior to Acting
Captains.

ARTICLE 30
E.M.S. COORDINATOR

There shall be an Emergency Medical Coordinator within the Department as it pertains to
bargaining unit members. This position must be filled by a member of the bargaining
unit who is a certified Paramedic. The Chief shall assign duties and responsibilities for
this position. These duties shall be performed while on duty.

An annual stipend of $1,250.00 shall be paid for this position.

ARTICLE 31
ATTENDANCE

Failure to show-up for work places a significant burden upon co-workers and also upon
the Department’s ability to effectively service the public.

OCCURRENCE

OF ABSENCE: An occurrence of absence is one (1) continuous period of absence
from an employee’s scheduled work shift. Missing the moming
shift and returning for the evening shift is one (1) occurrence of
absence. Leaving a shift prior to the end of the employee’s
scheduled work time is one (1) occurrence of absence.

EXCEPTIONS: Paid vacations, paid holidays, up to forty (40) hours of sick leave

taken in accordance with Connecticut’s paid sick leave law (Conn.
Gen. Stat. 31-71r)*, jury duty, military service, FMLA leave
and/or workers’ compensation leave will not be counted as
absences against an employee’s attendance record.

RECORD PERIOD: Records will be kept and appropriate action will be taken based on
attendance records. Disciplinary action will be based on an
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employee’s attendance record over a consecutive period up to but
not to exceed a rolling twelve (12) consecutive months.

CORRECTIVE

ACTION: Disciplinary action will be based on an employee’s attendance
record over a consecutive period up to but not exceeding a rolling
twelve {12) consecutive months.

Any employee who has four (4) occurrences of absence during a
rolling twelve (12) month period will be given a verbal waming.

Any employee who has five (5) occurrences of absence during a
rolling twelve (12) month period will be given a written waming.

Any employee who has seven (7) occurrences of absence during a
rolling twelve (12) month period will be suspended without pay for
a period of one (1) week.

Any employee who has nine (9) occurrences of absence during a
rolling twelve (12) month period will be terminated.

LATENESS: “Late to work™ is when an employee shows up to work after
his/her scheduled starting time.

Two (2) “‘Late to works” over a rolling twelve (12) month period
will equate to one (1) occurrence of absence for the purposes of
appropriate corrective action to be taken, as set forth above.

The term “perfect attendance™ shall mean that an employee is at work each consecutive
workday unless due to holidays, vacation days or paid personal time. Employees with
perfect attendance during the following time periods will eam one (1) additional paid day
off from work which shall be taken within forty-five (45) calendar days of being eamned
at a time that is mutually agreeable to the Chief or his designee and the employee; these
days shall not be paid out if not used.

July 1* thru October 31*
November 1* thru February 28"
March 1% thru June 30"

* Up to forty (40) hours a calendar year may be taken in accordance with Connecticut’s
paid sick leave law (Conn. Gen. Stat. 31-71rv), which allows sick leave for: an
emplovee’s illness, imjury or health condition, the medical diagnosis, care or treatment
of an emplovee’s mental illness or physical illness, injurv or health condition,
preventative medical care for an employee; or for an employee’s child's or spouse's
illness, injurv or health condition, the medical diagnosis, care or treatment of an



employee's child's or spouse’s mental or physical illness, injury or health condition, or
preventative medical care for a child or spouse of an employee; and where an employee
is a victim of family violence or sexual assault for medical care or psychological or other
counseling for physical or psychological injury or disability, to obtain services from a
victim services organization, to relocate due to such family violence or sexual assault, or
to participate in any civil or criminal proceedings related to or resulting from such
Sfamily violence or sexual assault.

ARTICLE 32
Light Duty Policy

In order to help reduce workers’ compensation and other related costs, and to assist
employees who were injured at work and who are covered by the Connecticut’s Workers
Compensation Act, the Town may, in its sole discretion, offer temporary fire department
light-duty job assignments upon submission of required medical documentation
demonstrating a medical restriction preventing the employee from safely performing her
job functions. The Chief or his designee will determine the shifi(s) to be worked.
Temporary light duty assignments will not exceed a maximum period of ninety (90)
shifts, unless extended in the sole discretion of the Town. If a light-duty assignment is
offered by the Town in accordance with an employee’s medical restrictions and the
employee refuses to accept the offer of light-duty, the employee’s right to workers’
compensation benefits may be affected as well as the employee’s continued employment
by the Town.

Light-duty assignments under this policy are specially created temporary job assignments
based upon the employee’s medical restrictions. The Chief will assign light duty
assignments on either a three (3) day/fourteen (14) hour workweek, starting at 8:00 am
and ending at 10:00 pm or a five (5) day/eight (8) hour workweek beginning at 8:00 am
and ending at 4:00 pm; assignments will occur on or between Monday through Friday.
Such light-duty assignments are temporary assignments only, are not vacant or permanent
positions within the Town’s workforce, and are not available to employees on a
permanent basis under any circumstances. The availability of such light duty assignments
depends on the employee’s medical restrictions and the operational needs of the Town.
Further, the existence of this light duty policy does not, in any way, guarantee that light
duty will be available at any given time.

The Town will continually review the employee’s temporary light duty assignment based
upon its operational needs and the employee’s medical condition to determine if
continuation of the assignment is appropriate. If, at any point, an employee is medically
determined to have sustained permanent restrictions, the creation or continuation of a
temporary light duty assignment will not be considered.

If a light-duty assignment is offered by the Town and approved by the employee’s
physician, an employee’s refusal to accept the offer of light-duty may affect the
employee’s right to workers’ compensation benefits under applicable law. However, if
the employee’s injury or illness qualifies as a serious health condition for purposes of the
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Family and Medical Leave Act, such refusal to accept light duty will not impact the
employee’s rights under the Act.

ARTICLE 33
DURATION

This contract shall commence upon execution and extend through June 30, 2016. Either
party wishing to amend or modify this Agreement for application beyond June 30, 2016,
must so notify the other party in writing no more than one hundred eighty (180) days nor
less than one hundred fifty (150) days prior to the expiration date of this Agreement.
Within ten (10) days of receipt of such notification by either party, a conference shall be
held between the Town and Union for the purpose of such amendment or modification.

The present Agreement will remain in full force until a new Agreement is signed.
Dated at Branford, Connecticut this é‘ith day of, g £l _}{__ 20/
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EXHIBIT “B”

BRANFORD FIRE DEPARTMENT OFFICIAL WEIGHT CHART

MAXIMUM WEIGHT FOR FEMALES

HEIGHT
(WITH SHOES ON) SMALL MEDIUM LARGE
2 INCH HEELS FRAME FRAME FRAME
50" 106-114 111-124 120-138
517 109-118 114-127 123-141
52 112-121 118-131 127-144
537 116-124 121-134 130-147
5’4" 119-128 124-139 133-152
5°57 122-131 128-143 138-156
56" 125-135 132-149 142-161
57 130-140 136-153 146-165
5°8” 134-144 141-157 151-169
59~ 139-149 145-162 155-174
5'10™ 143-150 150-166 160-179
311" 147-158 154-175 164-185
6’0" 152-163 155-175 168-190

NOTE: FOR WOMEN BETWEEN 18 AND 25, SUBTRACT | POUND FOR EACH
YEAR UNDER 25. FOR EACH INCH OVER 6’0" ADD FOUR (4) POUNDS OF

WEIGHT TO BOTH THE LOWER AND HIGHER WEIGHTS OF THE RESPECTIVE
FRAME SIZE.

EXAMPLE:
SMALL MEDIUM LARGE
FRAME FRAME FRAME
61" 156-167 159-179 179-194

THE TOWN’S PHYSICIAN SHALL DESIGNATE THE FRAME SIZE FOR EACH
EMPLOYEE, LE., SMALL, MEDIUM, LARGE FRAME, AT THE TIME OF HIRE.



EXHIBIT “B”

BRANFORD FIRE DEPARTMENT OFFICIAL WEIGHT CHART

MAXIMUM WEIGHT FOR MALES

HEIGHT

(WITH SHOES ON) SMALL MEDIUM LARGE
2 INCH HEELS FRAME FRAME FRAME
5'4" 130-139 136-150 145-163
557 133-142 140-153 149-167
5°6” 136-146 143-157 152-172
57 141-151 147-162 156-177
5°8” 145-155 152-167 162-183
59" 150-160 156-172 166-187
5'107 154-165 161-176 171-191
511 158-169 165-182 175-197
6°0™ 163-174 170-187 180-199
6’1" 167-178 174-193 185-208
62" 172-184 178-198 160-210
6'3" 176-188 184-198 190-210
6’4 180-193 189-209 200-224

NOTE: FOR EACH INCH OVER 6’4" ADD FOUR (4) POUNDS OF WEIGHT TO

BOTH THE LOWER AND HIGHER WEIGHTS OF THE RESPECTIVE FRAME
SIZE.

EXAMPLE;
SMALL MEDIUM LARGE
FRAME FRAME FRAME
6’5" 184-197 193-213 204-228

THE TOWN'S PHYSICIAN SHALL DESIGNATE THE FRAME SIZE FOR EACH
EMPLOYEE, LE., SMALL, MEDIUM, LARGE FRAME, AT THE TIME OF HIRE.



EXHIBIT “C”

BODY FAT CHART
AGE _ MEN WOMEN
24 AND UNDER 18% 24%
25-29 19% 24%
30-34 20% 24%
35-39 20% 24%
40-44 22% 24%
45-49 22% 25%
50-54 23% 27%

55 AND OVER 23% 27%



Opiton V' 31.580/33,000

CURRENT PLAN
LUMENOS HEALTH SAVINGS ACCOUNT

BNANFORD FIRE Exhibit 1Y
LUMENOS HEALTH SAVINGY AUCOUNT

This is @ brief sumatary of the beacfits covered under the lumenas plan. It Is not intemded 1o be a complete fist af benefins

In-Network Out-ul-Netwark In-Netwurk Out-of-Neivork
COST SHARE PROVISIONS Member payr: Member pays: {OST SHARE PROVISIONS Member pays: Menmber puys:
Avnual Deductible {single. famiivi $1.250 7 $1.500 Antwal Deductible (single: fumiiv} S1,5040 7 S3IHME
Comsurance Not upphicable 0% L omsumnce Nol applcable 20%
Out of Pockel Plan Year Maxunum Drat of Pocket Plan Year Masonum S15(HI 7§30 S0 S8 1K)
simgle fumilv) £1,250 7 %1500 $£2,500085.000 (sengle’ family)
Lifetane Masimum Unlumied 1,000,000 Lafetmne Maximum Uinlimated Cabnmiesl
PREVENTIVE CARE PREVENTIVE CARE
Well chilid care Nercost share Deducrible & Well chikl care N gust share Deductible &
Comsuronce Comnsurance
Adult Pliysical exammminns No cost shaie Deductible & Adult Physical eaanunations Nacost share Deducnble &
Comsurance Cmnsurance
{her Preventive Screenings: Other Preventive Screenings:
Routine gynecological care: pap smear & R oot shinpd Deduciible & [Routine wmecologeal care: pap saear & No cosl shane Deductible &
pelvic exam Coinsurance pelvic cxam Comsurmee
Aammopraphy, Prisiate, colomectal. No cost shane Deducuble & M araphy. I lureetal Mo oot share Detfuctible &
colonascupy, lipd & disbetw [y ¢ colunoscopy, lipud & diab Comsurance
Routme Fleaning & Viswon screenmg o cost share Deducnible & Routine Heanng & Vision scieeting N cust share Deductible &
Comsurance Cainsutatice
Pimmunizations and Vaccmatioms (oher . Jmmuntzations anl Vacemations (uther e
than thase needed R travel) No cast share g than 1hose needed for travel) Nu st share _uann...p..zr .k
Comsurance Consurance
|ROSFITAL SERVICES WOSFITAL SERVICES
All Inpatient Admissions Deductible Deductible & Al Inpatient Admissions Deductible Deductible &
Comsurnce Cunsurance
Spocialty Hospitak - {Behiah) Specwalty Hospital - (Rehab)
10 Luvm pot =1=..§. per Calendar Year Deductible & HLI) 4....; per :1...:?... _..n.q Calendar Year Deduclible &
additonal visits are avanlable once i a—— addivenal visits ane available opce [ —
maximuin 1s el subject o Out of . naximum is mel, subject to Oul of e
Deductible N Deductible
Netwotk cost shanes Network cost shares
Outpatient Surgery i i leensed Dettuctible Deductible & utpatient Surgery i a heensed Deductible Deductible &
ambulatory surgcal center Comsurance ambulatory sungcal cenler Comsurance




[PIAGNOSTIC SERVICES

‘Trentsment Facility

MHAGNOSTIC SERVICES
Duagnustic lab and x-ray Deductible Deductible & Duagnostie lab and x-my Deductibbe Deductible &
Comsurance Comsurance
Hugh Cost Duagnostic Tests ihigh Cast Diagnostic Tests
Deductible & Ietluctible &
MRL MRA, CAT. CTA, PET. and SPECT Deductihbe Comsurance MR MRA, CAT, CTA, PIET, and SPECT Deductible Comnsurance
scans seans
THERAPY SERVICES THERAPY SERVICES
Outpatient Rehabilitation Ouipatient Rehahilitation
Oulpatient Rehabilitation and restorative Neductihie Deductible & Outpatient Rehabilitaton and restomative Dreduciible Neductible &
pleysical, occupatnal. speeeh aml Comseranee physical, nccupational, speech and Comnsutance
churvpractic therapy for ap 1o 5 chiropraciic therapy for up w54
combmed visits per Calendar Year combined visits prer Calendar Year
Additiona) wisits ane available once Additional wisits are available once
i el by (ut of, v met sabiect to Out ol
Allergy OfMice Yisit/Testing Deductible [Deducoble & Allergy Office Visit/Testing Deductible Deductible &
Cimsurance Coinsurance
Ableryy Injections — limmunatherapy or ) Allergy ypectons - Innunatherapy or N
viher lhierapy resiments Detluctible Deducoble & ather therapy treatments Deductible Deductible &
Comsurasce Comsurance
_.Z.ﬂq_dﬂ.ﬂnﬂmuﬂnzdﬂuﬂnmz._.
MEDICAL EMERGENCY/URGENT CARE SERVICES CARE SERVICES
Lmergency Room T Deductibie Deductible & Emergency Room Tresmment Deductible Deductible &
Comsutance Comsurance
Ewmerpency cost share waved o the Fiaergency cost share waived if the
Member 15 atimitted directly 1o the Member 15 admired dinectly o the
Hospital froos the enwergency fomn [Hospual Fom the cowrpency room
Ambulance- Land & A Paud accornding Deductitle Deductible & Ambulance- Land & Air Paxl accordmg Deductible Dethuctible &
[t e Deparinwnt of Public Heallh Comsumnes to the Depanment of Public Health Cunsurance
Ambulance Service Rate Schedule Ambulance Service Rate Schedule
___.__ﬁ_.ﬁﬂza_dﬂuwdnnﬁz.
PHYSICIAN MEDICAL/SURGICAL SERVICES SERVICES
Medical Ofice Visits Deducttle Deductible & | Medical Odfice Visits Deductible Deductible &
Cotmsurance Camsurance
Services of i Fhiysican or Sunseon (Other . Services wfa Physician or Surgeon ((ther .
than a medical oilice visity Peducnible Deductible & than u medscal office visn) Peductible Deductible &
Comsuranee Comsurance
MENTAL HEALTH AND SUBSTANCE ABUSE SERVICES SUBSTANCE ABUSE SERYICES
Outpatient Treatment for Mental e e Deductible & Qutpatient Treatment for Menial Deductbl BDeductible &
Health Care and Subistance Ahuse Care, uctibke Comsurance Vicalth Care and Substance Abuse Care LE e Comsunince
Inpatient Hospital Services Inpatient Hospital Services
i a Haspual of Reswdental Treatmcin In a flospital or Residentdal Treativsent
Coenter fur Mental Health Care Centet for Mental Healih Care
Bleductibbe Deducnble & Deduchible Deluctible &
Comsuranece Comsurance
Inpatient Rehabilitation Treatment for Inpatient Rehabilitation Treatment for
Sulstance Abuse Care Substance Abuse Care
tn o Hospual or a Subsiance Abuse Deductible Deducnble & In a Hospital or a Subsiance Abuse Deductite Deductible &
Cowmsurance Treatment Faciliy Comsurance




OTHER MEDICAL SERVICES

OTILER MEDICAL SERVICES

Skilled Nursing Faclbity

Skilled Nursing Facility

Physicuan Up 1o 3420

Physician Up 1o 5420

Up o 120 days per Calendar Year Beductible Deducuble & Up 10 120 days per Calendar Year Deductible Deductible &
Comsurance Comsurnce
u " 11 Y b o . il %
P'rivate Duty Nursing Private Ty Nursing Deductible E,&,:n._r_u &
) Cininsurance
Limited 10 $1 5.0 per Plan Year Deductibte Deductible & |y ey yu $15.000 per Plan Year
Comsurance
__.._._.._:.._Bz.:: aal Vaccinations far | Deductible & Immunizativas and Vaccinations for . Deducuhle &
Travel Beductitle . . Deductible .
Cuinsurance I'ravel Comsurance
Prescription drups - Prescription drugs — After Deductible:
frihien prrchused from tetaork fuhen purchased fram nerooid
phiirmacyl harmacy}
Hetail Pharmacy Deductible Deductible & Hetail Pharmacy Tier 1§10 per covervd Deductible &
Comsuranece drug Comnsurance per
prescription
Thes maxasum supply ofa drog for whicl The maxumun supply ofa drog for which | Tier | §25 per omered
henefits will be prvided when dispensed henefits will be provided when dispensed deug
under any one preseniption 15 a 30 day under any one prescriptio s a M day
. -
Tier 1 $30 per civercd
deug
Mail Order Peeseription Drugs Aail OGrder Prescription Drugs Tier ! $10 per civered
g
The icsximum supply of a drg for which [rducbhle Deducnble & The masimum supply of 3 doug for whach | Tier 1825 per covered Deductible &
henelils will be provided when dispensed Comsurance henedits will he pravided when dispensed dug Comsurance per
under any one presenption i i 90 day under any one prescaption s i 100 day prescriplion
Tier 3 $30 per covered
drug
[hHabetic dnigs aml supphics Deductible Deductible & Dhahenic drags and supplies . eductible &
Coinsurance Deslugtible ;
Comsurmnce
uman Organ and Tissue Transplant Deduchble Deductible & Human {rgan and Tissue Transplant
cluchible Comsurnce
Unlimted Masimum Unlunned Maxmum Deductible Deductitle &
Consuganee
Heame health cane Home health care
Nursing and thesapeuti senvaces haed (o) Deductible Deductible & Nursing and therpeutic services limued o Deducuble Deducuble &
Y visus per calendar year Consurance K visits per calendar year Comsurance
Home health aide services limated to RO [reduciible Deductible & Home hicalth ande services Jmted to HO o
viss that are (applicable 1o the 200 visits Comsurnce wisils that are (apphicahle to the 200 visils Deductible —uw—_._n:a_n &
It} lunir) Cannsurance
In the Bome Hospice Medical Sucial L In the Home Haspice Medical Social Deductible Deductible &
Servives uniler the dinction of Beductitile _gu,r.._._n:r_n & Seevices under the dirceton ofa Cuonswrance
Comsumnce




EXHIBIT “E”

TOWN OF BRANFORD SUBSTANCE ABUSE POLICY

FOR FIREFIGHTERS

Scope and Overview

These policies and guidelines are formulated to protect the safety and security of the
public and fircfighters of the Town of Branford.

The Town of Branford will not tolerate drug abuse or alcohol misuse. Therefore,

there are serious consequences in this policy for firefighters who use drugs and/or
misuse alcohol.

No firefighter shall consume liquor or other alcoholic beverage or ingest drugs, other
than those legally prescribed or obtained over the counter, while on duty. Any
firefighter who is taking a prescribed or over the counter medication, has an
obligation to inquire as to any side effects which might impair or otherwise interfere
with the performance of his/her official duties. If there is a risk or impairment, the
firefighter shall disclose such information to the Chief or his designee. [fany
firefighter is currently taking a prescribed medication, evidence must be submitted in
writing from the attending physician within twenty four (24) hours after submission
to a drug test. Any such related expenses will be paid by the Town.

Prohibited Behavior
Drugs

This policy prohibits the use and ingestion of drugs by a firefighter, on or off duty,
unless there are acceptable medical reasons for use. Thresholds for positive results

may change from time to time. The prohibited drugs are the following substances or
derivatives thereof (herein “drugs”):

¢ Amphetamines
» Cocaine

e Marijuana

e Opiates

e Phencyclidine

Because the Town of Branford is independently authorized to inquire if any drugs are
prescribed for medical reasons by a licensed medical practitioner, that practitioner



must certify in writing to the current Town of Branford Drug and Alcohol Program
Manager, an individual’s fitness for fulfilling his job responsibilities as a firefighter.

Alcohol

This policy also prohibits the misuse of alcohol. Misuse is defined as having an
Alcohol Concentration of 0.04 or greater (herein “positive for alcohol™). Alcohol
Concentration (or breath alcohol concentration) means the alcoho! in a volume of
breath expressed in terms of grams of alcohol per 210 liters of breath. This
measurement is intended to be equivalent to the percent of blood alcohol commonly
used in “driving while intoxicated”, and is defined as grams of alcohol! per 210 liters
of breath. 1f other alcoho! concentration measurement procedures are used (e.g.

saliva) this measurement term will be equivalent. Herein BAC will be used to define
“alcohol concentration”.

Alcohol means the intoxicating agent in beverage alcohol, ethyl alcohol, or other low
weight alcohols including methyl and isopropyl alcohol.

Refusal to Submit

“Refusal to Submit™ to a test is prohibited. Behavior that constitutes a “Refusal to
Submit” includes:

1. Direct refusal to take a drug or alcohol test
2. Failure to provide a sufficient quantity of urine within the time limit under then

current regulations, or the failure to provide sufficient quantities of breath or other
fluids without a valid medical explanation

3. Tampering with or attempting to adulterate a specimen
4. Engaging in conduct that obstructs the testing process
5. Not reporting directly to the collection site after notification

A “Refusal to Submit” is equivalent to a positive test result for that test.

Possession & Consumption

No firefighter shall use any controlled substance. Firefighters shall inform the Fire

Chief or his designee of any prescription drug use that affects their ability to perform
the essential functions of their job.

No firefighter shall use or be under the influence of alcohol during work hours.



Additional Prohibitions

Testing Process Integrity, Safeguarding the Validity of the Test Results, and Ensuring
That Test Results are Attributed to the Correct Individual

Drugs

The actual drug test analysis will be conducted only at laboratories that are certified
by the Department of Health and Human Services (DHHS). There are various
testing result thresholds of the presence of drugs before they will be reported as a
presumed positive to the Medical Review Officer (MRO),

A urine specimen which is identified as positive on an initial test will be confirmed

using gas chromatography/mass spectrometry techniques before results are sent by
the laboratory to the MRO.

Individuals tested are in direct visual contact with their specimen until the collection
process is complete. There are tamperproof seals on the collection containers,
initialed by the donor, and the specimens are sealed in tamperproof containers with
chain of custody paperwork. There is a rigorous “chain of custody” process that
directly follows a specimen from collection to testing. 1f there are unrecoverable
irregularities in this process, there is a “broken chain of custody™.

The split specimen collection process provides significant additional security.
Alcohol

After an initial alcohol screening test is completed, a 15 to 20 minute wait is required
to reduce the impact of mouth alcohol. The confirming testing process may only be
performed on evidential breath testing equipment that utilizes air blanks to assure that
ambient conditions are not negatively affecting the testing process. In addition, the
alcohol breath testing equipment is periodicaily checked and calibrated with samples
containing known alcohol concentrations. A firefighter is given a copy of positive
test results. All test results are affixed with tamper proof tape to the testing forms.

Circumstances for Drug and/or Alcohol Testing

Firefighters will be required to submit to approved drug and alcohol tests in certain
situations including the circumstances listed below. An individual may not select the
source of any laboratory testing, other than the retesting of the split portion of a
positive drug test (which will be discussed elsewhere in this policy); it must be

performed by a Drug and Alcohol Testing Facility designated by the Town of
Branford.



. Reasonable suspicion. If, based on the observation of at least one supervisor, the
Town of Branford has reasonable suspicion to believe that a firefighter is impaired
while on duty by drug use and/or alcohol misuse, the firefighter shail be required to
submit to immediate drug and/or alcohol testing based on specific, contemporaneous,

articulable observations conceming the appearance, behavior, speech or body odors
of the firefighter.

A firefighter sent out for a reasonable suspicion test will be provided with
transportation to and from by the Town to the testing facility and the employee

firefighter will be required to either accept transportation or arrange independent
transportation home,

2. Random. Firefighters are subject at any time to random drug and/or alcohol testing
while on duty. When notified, the firefighter will proceed immediately to the
collection site. Transportation to the collection site will be provided by the Town
when possible. The probability of being randomly selected in the future is not
changed by prior random selections. A firefighter may be tested multiple times, or
not at all, during any given year.

3. Return to Duty. A Return to Duty drug and/or alcohol test is required of a
firefighter who has tested positive after assessment by a Substance Abuse
Professional (SAP) and completion of treatment, if any is required, before the
firefighter is permitted to perform his/her job functions. To pass, an alcohol test must
have a resuit of less than 0.02 alcohol concentration and a drug test must be a verified
negative test result. Without a successful test result, that individual is not medically
qualified to continue to perform his/her job function.

Follow-up. Following a resumption of duties, a firefighter will be selected for additional
tests beyond the random requirement for a follow-up period that will not exceed sixty
(60) months. The Human Resource Director or her designee, the Chief, or in his
absence, the Assistant Chief, will determine the frequency of the follow-up tests. Tests
may be for both drugs and aicohol.

Drug Collection Procedures

Upon notification, firefighters will be required to proceed to their assigned collection
site without delay and with appropriate identification. A directly observed collection
by a same sex collector will be required.

Certain situations may require that a specimen be discarded and a new collection may
be initiated. Firefighters may only consume fluids in permitted quantities.

Split Specimen Collections




Following approved procedures, urine collections will be based on the current split
specimen requirement which may change from time to time. This requirement
provides an additional level of protection for a firefighter.

Opportunity for a Re-Test
A request for a re-test will not delay any administrative actions.

After a positive drug and/or alcoho! test result, there is no opportunity to have a
second collection that negates the first positive test result.

Alcohol

There is no option for an alcohol split specimen collection and therefore there will be
no opportunity for an alcohol re-test.

Drugs

If a firefighter has a positive drug test, the firefighter will have the option to have the
split specimen portion retested at any DHHS certified laboratory of his/her choice.
This option cannot be selected after 72 hours from the time of notification by the
Medical Review Officer (“MRO") unless there is a significant reason acceptable to
the MRO as to why the individual was delayed, such as an injury. If this option is
selected, the firefighter must verbally notify the Drug & Alcohol Testing Facility or
the MRO for the request of the re-test and send written notification to the Drug &
Alcohol Testing Facility with a statement that the firefighter will accept any other
DHHS certified laboratory, or the specified DHHS certified laboratory name,
location, address, and telephone number, seiected, if any. The firefighter must
provide a copy to the Town of Branford’s Drug and Alcohol Program Manager

Testing Procedures

Drug Testing Procedures

A Drug test is sent to a DHHS certified laboratory (see the section: Testing Process
Integrity, Safeguarding the Validity of the Test Results, and Ensuring That Test
Results are Attributed to the Correct Individual).

Medical Review Officer

The program will utilize a MRO, a licensed physician (medical doctor or doctor of
osteopathy) who has appropriate knowledge and medical training to interpret and
evaluate an individual’s initial confirmed positive test result together with his or her
medical history and any other relevant biomedical information. The MRO’s



responsibility will include providing a review of the laboratory’s “‘chain of custody”

documentation to ensure that it has properly tracked the handling and storage of the
urine specimen.

Before determining that an initial presumed positive test resuit is a Final positive, a
canceled test, or a negative test resuit, the MRO will rule out alternate medical
explanations through reviewing the tested individual’s medical records, and will give
the individual an opportunity to discuss the test result.

1t is the firefighter's responsibility to contact the MRO within 24 hours upon
notification from the Town of Branford that the firefighter must contact the MRO.
Failure of the firefighter to contact the MRO within this time frame will resuit in a
Final determination of the result of the presumed positive Drug test without input
form the firefighter.

Alcohol Testing Procedures

Alcohol testing will be performed in accordance with approved testing equipment and
technicians. Breath Alcohol Technicians (BATSs) are those individuals who have
completed mandatory training on required collection and testing procedures and on
the proper operation of equipment and approval alcohol testing procedures. Final
confirmation testing will be conducted on an Evidential Breath Testing device (a
breath testing device approved by the National Highway Traffic Safety
Administration) which is on the “Conforming Products List of Evidential Breath
Measurement Devices”, or with other devices and procedures as may be authorized.

There are two types of breath tests that are to be administered, an initial screening
test, und a confirmation (est.

The Initial Screening Test

The first type of test is an initial screening test that is conducted using an authorized
alcohol testing device by approved collection personnel. Any result less than 0.02
BAC is considered a negative test and no further screening is conducted. If the initial
screening test is 0.02 BAC or greater, an alcohol confirmation test will be conducted.

The Confirmation Test

If the initial screening test is 0.02 BAC or greater, a confirmation test is performed by
a BAT on an EBT following a specified procedure after a specified waiting period.
The EBT will have the capability of printing out the test result.

Referral for Evaluation and Treatment
If a firefighter has a positive test result for Drugs and/or alcohol he/she must have an
evaluation by a Substance Abuse Professional. This assessment will evaluate whether



the individual needs assistance resolving problems associated with Drug and/or
alcohol misuse. 1f treatment is prescribed, the firefighter must complete the

recommended program, before that individual is medically qualified to work as a
firefighter.

Final Test Result
An alcohol test result is a Final test result after the alcohol Confirmation test.

A positive drug test resuit is Final after an individual with a positive drug test result
either: (1) does not request a Split Specimen Retest within the time frame allowed, or
(2) the requested retest reconfirms the positive resuit.

Records
All drug testing and related medical records and information will be maintained in a
confidential manner and their disclosure shall be strictly limited in accordance with

applicable law. Each firefighter will have the right to have a copy of his/her Drug test
result upon written request.

Consequences for Use of Drugs and Misuse of Alcohol (Termination after Second
Positive)

On First Positive

In all events of positive drug test results (including a refusal to test as defined
elsewhere) or alcoho! test results with a BAC of 0.04 or greater (or a refusal to test),
the firefighter will have the following consequences. A request for a re-test for
positive drug test results will not delay the consequences.

1. Not be permitted to return to work.
2. Bereferred to a Substance Abuse Professional.

3. Berequired to enter (allowed to use accumulated sick time and vacation time for
treatment) and successfully complete a certified drug and/or alcohol program.
Said leave will be counted as a Family and Medical Leave of Absence (FMLA) if
the fircfighter is eligible for FMLA.

Be required to pass a return to duty test (or tests if both a Drug and an alcohol test

are required by the Substance Abuse Professional) before work activities are
resumed.

Be placed in a follow-up testing program untii completed after a confirmed
positive drug or alcohol test.



On A Second Positive Result

On a second positive Test Resuit of either Alcohol or Drugs, the firefighter will be
terminated.

Other Counsequences as a Result of This Policy

As independently authorized, a firefighter sent out for a reasonable suspicion test wiil
be required to accept Town of Branford arranged transportation to and from, or
arrange for independent transportation home. Refusal to accept independent
transportation may result in immediate dismissal.

Financial Issues for the Firefighter

The Town of Branford will be responsible for the expense of the first retumn to duty
Drug and/or alcohol test after a first positive test result.

The cost of all follow-up tests (not covered by the firefighter’s insurance) will be
covered by the Town of Branford. This follow up testing program will continue for
up to sixty (60) months.

If the firefighter requests a retest of the split portion of the Drug test urine collection,

it will be covered by the Town of Branford, if not covered by the firefighter’s
insurance.

Costs of the treatment program and any other services (other than the costs that the Town
is willing to pay as set forth herein) are to be borne by the firefighter.



MEMORANDUM OF AGREEMENT

The Town of Branford (the "Town") and the Branford Fire Fighters Local #2533,
IAFF, AFL-CIO (the "Union"} hereby agree to the following:

The Union and the Town recently ratified and approved a collective bargaining
agreement that will expire on June 30, 2016 (the “Agreement”).

The Section of the Agreement that addresses the negotiated and agreed upon
“Light Duty Policy" provides, in relevant part:

Light-duty assignments under this policy are specially created temporary job
assignments based upon the employee’s medical restrictions. The Chief will
assign light duty assignments on either a three (3) day/fourteen (14) hour
workweek, starting at 8:00 am and ending at 10:00 pm or a five (5) day/eight (8)
hour workweek beginning at 8:00 am and ending at 4:00 pm; assignments will
occur on or between Monday through Friday. Such light-duty assignments are
temporary assignments only, are not vacant or permanent positions within the
Town's workforce, and are not available to employees on a permanent basis
under any circumstances. The availability of such light duty assignments depends
on the employee’s medical restrictions and the operational needs of the Town.
Further, the existence of this light duty policy does not, in any way, guarantee that
light duty will be available at any given time.

The Town is willing to allow an employee on light duty to work one weekend day in
conjunction with his/her weekly light duty schedule.

When an employee is assigned to light duty, the employee shall have the option of
working five (5) eight (8) hours days or three (3) fourteen (14) days. The
employee shall chose their 14 hour work day schedule at the beginning of their
light duty assignment. Such schedule shall stay the same for the duration of the
light duty, with the exception of when the employee's regularly scheduled shift
includes a weekend day. The employee shall have the option to exchange one
weekday for the scheduled weekend shift. The light duty schedule can be

changed when mutually agreed upon between the employee and the Chief or his
designee.

Executed this 24th day of July, 2014 in Branford, Connecticut.

TOWN OF BRANFORD



By /é&/ 297  Date 7/2,9://7

LOCAL #2533, IAFF, AFL-CIO

By //L Date_7.7¢./ %
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